
DEFINITIONS

Terms Related to Diversity

Ableism: the discrimination of, and social prejudice against, people with disabilities based on the
belief that typical abilities are superior.  Ableism is rooted in the assumption that disabled people
require ‘fixing;’ defines people by their disability; classifies entire groups of people as ‘less than;’’ and
includes harmful stereotypes, misconceptions, and generalizations of people with disabilities.

Diversity includes all the ways in which people differ, and it encompasses all the different
characteristics that make one individual or group different from another. A broad definition includes
not only race, ethnicity and gender — the groups that most often come to mind when the term
diversity is used — but also age, national origin, religion, disability, sexual orientation, socioeconomic
status, education, marital status, language and physical appearance. It also involves different ideas,
perspectives and values.

Equity in education is defined as every student having access to the resources and rigor they need at
the right moment in their education across race, gender, ethnicity, language, disability, religion, sexual
orientation, gender identity, family background and/or family income.

Inclusion is defined as engagement within a community where the equal worth and inherent dignity of
each person is honored. An inclusive community promotes and sustains a sense of belonging.

Belonging is defined as experiencing appreciation, validation, acceptance, and fair treatment within
an environment.

Terms Related to Ethnicity and Race

Assimilation: Cultural assimilation is the process in which a minority group or culture comes to
resemble a dominant group or assume the values, behaviors, and beliefs of another group.

Bias: A tendency to believe that some people, ideas, etc., are better than others that usually results in
treating some people unfairly.  Implicit biases are negative associations that people unknowingly hold.

Cultural competencies: A set of congruent behaviors, attitudes and policies that come together in a
system, agency or among professionals to enable that system, agency or those professions to work
effectively in cross-cultural situations.



Including:
● valuing diversity
● having the capacity for cultural self-assessment
● being conscious of the dynamics inherent when cultures interact
● having institutionalized culture knowledge
● having developed adaptations to service delivery reflecting an understanding of cultural

diversity

Culture: The shared patterns of behaviors and interactions, cognitive constructs and affective
understanding that are learned through a process of socialization. These shared patterns identify the
members of a culture group while also distinguishing those of another group.

Discrimination: Behavior that treats people unequally because of their group memberships.

Equality: The quality or state of being equal.

Ethnicity: The fact or state of belonging to a social group that has a common national or cultural
tradition.

Prejudice: An opinion, prejudgment or attitude about a group or its individual members. A prejudice
can be positive, but usually refers to a negative attitude.

Race: A dynamic set of historically derived and institutionalized ideas and practices that (1) sorts
people into ethnic groups according to perceived physical and behavioral human characteristics; (2)
associates differential value, power and privilege with these characteristics and establishes a social
status ranking among the different groups; and (3) emerges (a) when groups are perceived to pose a
threat (political, economic or cultural) to each other’s world view or way of life; and/or (b) to justify the
denigration and exploitation (past, current or future) of, and prejudice toward, other groups.

Racism: The belief that different races possess distinct characteristics, abilities, or qualities,
especially so as to distinguish them as inferior or superior to one another.

Social justice: Social justice includes a vision of society in which the distribution of resources is
equitable, and all members are physically and psychologically safe and secure.

Stereotype: An exaggerated belief, image or distorted truth about a person or group — a
generalization that allows for little or no individual differences or social variation.

Terms Related to Foreign Born Community Members

Asylum: is a protection granted to foreign nationals already in the United States or arriving at the
border who meet the international law definition of a “refugee.”



Asylee: Is a person who meets the definition of refugee but is already present in the United States or
is seeking admission at a port of entry.  After one year an Asylee can apply to be a Lawful Permanent
Resident.

Affirmative Asylum: A person who is not in removal proceedings may affirmatively apply for asylum
through the U.S. Citizenship and Immigration Services (USCIS), a division of the Department of
Homeland Security (DHS). If the USCIS asylum officer does not grant the asylum application and the
applicant does not have a lawful immigration status, he or she is referred to the immigration court for
removal proceedings, where he or she may renew the request for asylum through the defensive
process and appear before an immigration judge.

Defensive Asylum: A person who is in removal proceedings may apply for asylum defensively by filing
the application with an immigration judge at the Executive Office for Immigration Review (EOIR) in the
Department of Justice. In other words, asylum is applied for as a defense against removal from the
U.S. Unlike the criminal court system, EOIR does not provide appointed counsel for individuals in
immigration court, even if they are unable to retain an attorney on their own.

Emmigration: The act of leaving one’s own country to settle permanently in another, moving abroad.

Immigration: The action of coming to live permanently in a foreign country.

Lawful Permanent Resident: is a non-citizen who has been granted authorization to live and work in
the United States on a permanent basis. As proof of that status, a person is granted a permanent
resident card, commonly called a "green card."

Naturalization: Naturalization is the process by which U.S. citizenship is granted to a foreign citizen or
national after he or she fulfills the requirements established by Congress in the Immigration and
Nationality Act.

Refugee:  is a person who is unable or unwilling to return to his or her home country, and cannot obtain
protection in that country, due to past persecution or a well-founded fear of being persecuted in the
future “on account of race, religion, nationality, membership in a particular social group, or political
opinion.”

Terms Related to Gender Identity and Expression

Cisgender: denoting or relating to a person whose sense of personal identity and gender corresponds
with their birth sex.

Dysmorphia: is a disorder in which your perception of your body does not align with reality. People
with BDD are caught up in a cycle of obsessive thoughts about one or more parts of their body which
they believe to be noticeably flawed--the word "dysmorphia" itself means "malformation."



Gender dysphoria: discomfort or distress that is caused by a discrepancy between a person’s gender
identity and their sex assigned at birth.

Gender-fluid: Some people do not experience gender rigidly. A person who is gender fluid may
experience their gender as being varying degrees of masculine and feminine.

Non-binary: an umbrella term to describe people who identify with a gender outside of the gender
binary.

Transgender & Gender-Expansive: Someone whose gender identity doesn’t match their sex assigned
at birth. Includes transgender female, transgender male, non-binary  people.

Terms Related to Orientation

Asexual: experiencing little or no sexual attraction to others and/or a lack of interest in sexual
relationships/behavior. Shortened to ace. Not the same as celibacy (which is a choice, not an
orientation).

Bisexual: a person who is emotionally, physically, and/or sexually attracted to people of their gender
and another gender.

Gay: Describes a male who is attracted to other males.

Lesbian: Describes a female who is attracted to other females.

Pansexual: a person who experiences sexual, romantic, physical, and/or spiritual attraction for
members of all gender identities/expressions. Often shortened to “pan.”


